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Happy New Year! I hope this message finds you in good health, high spirits, and within 10 pounds of your weight at the start of November!

In the ten years since my father, Dennis’s, retirement, our company’s growth has taken a back seat as we worked hard to provide an
exceptional client service experience with half the number of financial advisors. I’m proud to report that Connor Mason is now working with
clients as a lead financial advisor. He has been with the Bell Financial team for nearly five years and during that time, has become fully
licensed as a financial advisor and earned the prestigious Certified Financial Planner® designation. As we continue to work closely as a
dedicated team, we're also shifting our gaze towards growth. We're actively seeking new clients and opportunities to expand our reach. If
you've ever considered introducing your friends, family, or colleagues to Bell Financial, there's no better time than now.

Social Security can play an important role in funding retirement, but it was never intended to be the only source
of retirement income. The Social Security benefit formula is based on a worker's 35 highest-earning years
(indexed for inflation), and the percentage of pre-retirement income replaced by the benefit is lower for those with
higher earnings, reflecting the assumption that higher earners can fund retirement from other sources.

Here are replacement rates — based on five levels of earnings — for someone who claims benefits at full retirement
age (FRA) in 2024 (i.e., born in 1958 and claiming at age 66 and 8 months). Rates would be similar for those
who claim at FRA in other years.

Source: Social Security Administration, 2023 (Rates are based on scheduled benefits under current law and may be significantly lower in the
future if Congress does not address the Social Security shortfall.) Page 1 of 4



Much Ado About RMDs
The SECURE 2.0 Act, passed in late 2022, included
numerous provisions affecting retirement savings
plans, including some that impact required minimum
distributions (RMDs). Here is a summary of several
important changes, as well as a quick primer on how
to calculate RMDs.

What Are RMDs?
Retirement savings accounts are a great way to grow
your nest egg while deferring taxes. However, Uncle
Sam generally won't let you avoid taxes indefinitely.
RMDs are amounts that the federal government
requires you to withdraw annually from most
retirement accounts after you reach a certain age.
Currently, RMDs are required from traditional IRAs,
SEP and SIMPLE IRAs, and work-based plans such
as 401(k), 403(b), and 457(b) accounts.

If you're still working when you reach RMD age, you
may be able to delay RMDs from your current
employer's plan until after you retire (as long as you
don't own more than 5% of the company); however,
you must still take RMDs from other applicable
accounts.

While you can always withdraw more than the required
minimum, if you withdraw less, you'll be subject to a
federal penalty.

Four Key Changes
1. Perhaps the most notable change resulting from the
SECURE 2.0 Act is the age at which RMDs must
begin. Prior to 2020, the RMD age was 70½. After
passage of the first SECURE Act in 2019, the age rose
to 72 for those reaching age 70½ after December 31,
2019. Beginning in 2023, SECURE 2.0 raised the age
to 73 for those reaching age 72 after December 31,
2022, and, in 2033, to 75 for those who reach age 73
after December 31, 2032.

When Must RMDs Begin?

2. A second important change is the penalty for taking
less than the total RMD amount in any given year.
Prior to passage of SECURE 2.0, the penalty was 50%
of the difference between the amount that should have
been distributed and the amount actually withdrawn.
The tax is now 25% of the difference and may be

reduced further to 10% if the mistake is corrected in a
timely manner (as defined by the IRS).

3. A primary benefit of Roth IRAs is that account
owners (and typically their spouses) are not required
to take RMDs from those accounts during their
lifetimes, which can enhance estate-planning
strategies. A provision in SECURE 2.0 brings
work-based Roth accounts in line with Roth IRAs.
Beginning in 2024, employer-sponsored Roth 401(k)
accounts will no longer be subject to RMDs during the
original account owner's lifetime. (Beneficiaries,
however, must generally take RMDs after inheriting
accounts.)

4. Similarly, a provision in SECURE 2.0 ensures that
surviving spouses who are sole beneficiaries of a
work-based account are treated the same as their IRA
counterparts beginning in 2024. Specifically, surviving
spouses who are sole beneficiaries and inherit a
work-based account will be able to treat the account
as their own. Spouses will then be able to use the
favorable uniform lifetime table, rather than the single
life table, to calculate RMDs. Spouses will also be able
to delay taking distributions until they reach their RMD
age or until the account owner would have reached
RMD age.

How to Calculate RMDs
RMDs are calculated by dividing your account balance
by a life expectancy factor specified in IRS tables (see
IRS Publication 590-B). Generally, you would use the
account balance as of the previous December 31 to
determine the current year's RMD.

For example, say you reach age 73 in 2024 and have
$300,000 in a traditional IRA on December 31, 2023.
Using the IRS's Uniform Lifetime Table, your RMD for
2024 would be $11,321 ($300,000 ÷ 26.5).

The IRS allows you to delay your first RMD until April 1
of the year following the year in which it is required. So
in the above example, you would be able to delay the
$11,321 distribution until as late as April 1, 2025.
However, you will not be allowed to delay your second
RMD beyond December 31 of that same year — which
means you would have to take two RMDs in 2025.
This could have significant implications for your
income tax obligation, so beware.

An RMD is calculated separately for each IRA you
have; however, you can withdraw the total from any
one or more IRAs. Similar rules apply to 403(b)
accounts. With other work-based plans, an RMD is
calculated for and paid from each plan separately.
For more information about RMDs, contact your tax or financial
professional. There is no assurance that working with a financial
professional will improve investment results.
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Reviewing Your Estate Plan
An estate plan is a map that explains how you want
your personal and financial affairs to be handled in the
event of your incapacity or death. Due to its
importance and because circumstances change over
time, you should periodically review your estate plan
and update it as needed.

When Should You Review Your Estate
Plan?
Reviewing your estate plan will alert you to any issues
that need to be addressed. For example, you may
need to make changes to your plan to ensure it meets
all of your goals, or when an executor, trustee, or
guardian can no longer serve in that capacity.
Although there's no hard-and-fast rule, you'll probably
want to do a quick review each year, because changes
in the economy and in the tax code often occur on an
annual basis. At least every five years, do a more
thorough review.

You should also revisit your estate plan immediately
after a major life event or change in your
circumstances.

• There has been a change in your marital status
(many states have laws that revoke part or all of your
will if you marry or get divorced) or that of your
children or grandchildren.

• There has been an addition to your family through
birth, adoption, or marriage (stepchildren).

• Your spouse or a family member has died, has
become ill, or is incapacitated.

• Your spouse, your parents, or another family
member has become dependent on you.

• There has been a substantial change in the value of
your assets or in your plans for their use.

• You have received a sizable inheritance or gift.
• Your income level or requirements have changed.
• You are retiring.
• You have made (or are considering making) a

change to any part of your estate plan.

Some Things to Consider
• Who are your family members and friends? What is

your relationship with them? What are their
circumstances in life? Do any have special needs?

• Do you have a valid will? Does it reflect your current
goals and objectives about who receives what after
you die? Is your choice of an executor or a guardian
for your minor children still appropriate?

• In the event you become incapacitated, do you have
a living will, durable power of attorney for health
care, or do-not-resuscitate order to manage medical
decisions?

• In the event you become incapacitated, do you have
a living trust or durable power of attorney to manage
your property?

• What property do you own and how is it titled (e.g.,
outright or jointly with right of survivorship)? Property
owned jointly with right of survivorship passes
automatically to the surviving owner(s) at your death.

• Have you reviewed your beneficiary designations for
your retirement plans and life insurance policies?
These types of property pass automatically to the
designated beneficiaries at your death.

• Do you have any trusts, either living or
testamentary? Property held in trust passes to
beneficiaries according to the terms of the trust. (The
use of trusts involves a complex web of tax rules and
regulations, and usually involves upfront costs and
ongoing administrative fees. You should consider the
counsel of an experienced estate professional before
implementing a trust strategy.)

• Do you plan to make any lifetime gifts to family
members or friends?

• Do you have any plans for charitable gifts or
bequests?

• If you own or co-own a business, have provisions
been made to transfer your business interest? Is
there a buy-sell agreement with adequate funding?
Would lifetime gifts be appropriate?

• Do you own sufficient life insurance to meet your
needs at death? Have those needs been evaluated?

• Have you considered the impact of gift, estate,
generation-skipping, and income taxes, both federal
and state?

This is just a brief overview. Each person's situation is
unique. An estate planning attorney may be able to
assist you with this process.
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Enriching a Teen with a Roth IRA
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Teenagers with part-time or seasonal jobs earn some
spending money while gaining valuable work
experience. They also have the chance to contribute to
a Roth IRA — a tax-advantaged account that can be
used to save for retirement or other financial goals.

Minors can contribute to a Roth IRA provided they
have earned income and a parent (or other adult)
opens a custodial account in the child's name.
Contributions to a Roth IRA are made on an after-tax
basis, which means they can be withdrawn at any
time, for any reason, free of taxes and penalties.
Earnings grow tax-free, although nonqualified
withdrawals of earnings are generally taxed as
ordinary income and may incur a 10% early-withdrawal
penalty, unless an exception applies.

A withdrawal of earnings is considered qualified if the
account is held for at least five years and the
distribution is made after age 59½. However, there are
two penalty exceptions that may be of special interest
to young savers. Penalty-free early withdrawals can be
used to pay for qualified higher-education expenses or
to purchase a first home, up to a $10,000 lifetime limit.
(Ordinary income taxes will apply.)

Flexible College Fund
A Roth IRA may have some advantages over savings
accounts and dedicated college savings plans.

Colleges determine need-based financial aid based on
the "expected family contribution" (EFC) calculated in
the Free Application for Federal Student Aid (FAFSA).

Most assets belonging to parents and the student
count toward the EFC, but retirement accounts,
including a Roth IRA, do not. Thus, savings in a Roth
IRA should not affect the amount of aid your student
receives. (Withdrawals from a Roth IRA and other
retirement plans do count toward income for financial
aid purposes.)

Financial Head Start
Opening a Roth IRA for a child offers the opportunity
to teach fundamental financial concepts, such as
different types of investments, the importance of
saving for the future, and the power of compounding
over time. You might encourage your children to set
aside a certain percentage of their paychecks, or offer
to match their contributions, as an incentive.

In 2023, the Roth IRA contribution limit for those under
age 50 is the lesser of $6,500 or 100% of earned
income. In other words, if a teenager earns $1,500 this
year, his or her annual contribution limit would be
$1,500. Parents and other individuals may also
contribute directly to a teen's Roth IRA, subject to the
same limits.
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